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Creating Jobs

Building Communities

Improving Lives

ABOUT THE DELTA REGIONAL AUTHORITY

RN RN

An independent federal agency created by
Congress in the “Delta Regional Authority

Act of 2000,” the DRA serves 252 counties
and parishes in eight states. The direction
provided by the Act was simple: DRA would
serve as a federal-state partnership, work with
its local development districts, and utilize
market-proven processes to grow economic
outcomes and enhance the quality of life

for the people in its region. To meet those
ends, Congress makes an annual appropriation
to DRA to fund economic development
investments and internal operations.
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ABOUT THIS PUBLICATION

AN NN

2013 was a historic year at the Delta
Regional Authority. Collaborating with
countless partners at the federal, state, and
local levels, the agency continued project
investments and embarked on new policy
initiatives over the course of the year. Under
the leadership of Federal Co-Chairman Chris
Masingill and States’ Co-Chairman, Governor
Jay Nixon, the Authority continued to
expand its efforts in support of communities,
businesses, and people in the Delta region
through its four core areas: Policy Initiatives,
Projects, Communications, and Administration.
Throughout this publication are just a

few of the highlights of the past year’s
accomplishments.
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SMALL BUSINESS &
ENTREPRENEURSHIP




OPERATION JUMPSTART

In 2013, DRA funded the development and

pilot testing of a new JumpStart Online

Training program. This is the third phase of our
continuing efforts to strengthen the ecosystem

in our communities for small business growth

and entrepreneurship laid out in the DRA’s SBE
Framework published in 2012. This phase would
transfer the JumpStart curriculum to an online
format with the use of leading instructional
design and technology tools and approaches.
When complete, it will feature video content,
animation, peer interaction, and virtual coaching
and mentoring. The online platform will allow
JumpStart affiliates to provide training and
support to aspiring entrepreneurs that do not
have access to face-to-face training classes or to
individuals that choose to access the program using
the web platform. This is an important aspect of
our continuing efforts to create entrepreneurial

capacity across the region.
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MID-SOUTH MINORITY BUSINESS COUNCIL CONTINUUM

The MMBC Continuum has developed a scalable
business model that has worked in the Memphis
area, resulting in minority and women-owned firms
earning more than $662 million in contract awards
from 2008 through 2012 and creating hundreds of
new jobs. With $250,000 in DRA funding approved,
the model will be adapted to a regional hub-and-
spoke design to provide a Minority and Women-
owned Business Ecosystem in the Delta. The MMBC
Continuum and DRA partnership will add value

to MMBC Continuum’s recent grant from the U.S.
Department of Commerce’s Minority Business
Development Agency, will train and develop first-
generation minority and women-owned businesses,
and will create a small business ecosystem where
scalable minority and women-owned businesses
help grow local economies in the region.
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ROOTING WEALTH THAT STICKS REGIONAL FORUM

On October 30, the Delta Regional Authority, in partnership with the Aspen Institute hosted
“Rooting Wealth that Sticks: Emerging Partnerships for 21st Century Regional and Rural Prosperity”,
a regional forum for the Mississippi River Delta region. The event, held at the Statehouse
Convention Center in Little Rock, Arkansas, highlighted successful strategies in rural America.

The forum highlighted current and emerging economic development partnerships that are
increasing regional prosperity and self-reliance, business success, the strength of key sectors, and
the livelihoods of low-income rural people, places, and firms. These discussions focused on major
industries in the Delta: Agriculture/Food; Biofuels/Bioenergy; Energy Efficiency; Forestry/Wood
Products; Housing; Manufacturing; and Tourism.

The forum welcomed more than 300 participants from 15 states including all eight states in the
DRA footprint and featured Thomas J. Vilsack, Secretary of the United States Department of
Agriculture and White House Rural Council Chair, and Arkansas Governor Mike Beebe.
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JOBS FOR AMERICA’S GRADUATES

Jobs for America’s Graduates, Inc. is the nation’s largest and, arguably, the most successful school-
to-work system for at-risk and disadvantaged youth. JAG focuses on keeping students in school
through high school graduation, equipping them with the academic and technical skills necessary
to improve their employability, which is parallel to DRA’s commitment to investing in strategies
that boost employment and educational success.

A JAG Specialist provides instruction during the “in-school” phase as well as follow-up services
for 12 months after graduation. These post-graduation services help to ensure the young person’s
success in a job and/or postsecondary education during this first 12-month period when the
student is most at risk of failure.

In 2013, the third phase of this partnership between DRA and JAG will provide $280,000 to support
the implementation of 14 new JAG programs at schools in the DRA service area during the 2013-14
school year. DRA has committed to provide an additional $70,000 to the JAG national organization
for the 2014 JAG National Training Seminar.
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RE-IMAGINING WORKFORCE DEVELOPMENT

In partnership with the Southern Growth Policies Board, DRA released a new report in
September identifying a framework for regional workforce development efforts for the
future. Re-imagining Workforce Development: 2013 Report on the Future of the South
identifies four key recommendations that local, state, and regional leadership must
undertake in order to address the economic development priority for the skills and continuing
education necessary for a competitive workforce as demanded by private sector leaders in
the Delta region:

-Re-imagine Readiness

-Re-engage Adult Learners and Disconnected Youth
-Re-align Relationships and Resources

-Ramp Up!

The report was released in conjunction with the final convening of SGPB and the Southern
Governors Association. SGPB has provided leadership in independent thinking and regional
collaboration throughout the South for the past 43 years-and will be used as the framework
for future state and region-wide discussions on strengthening the Delta’s workforce.
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MISSISSIPPI RIVER CITIES & TOWNS INITIATIVE

In October, leaders of the Delta Regional Authority and the City of Memphis joined the Mississippi
River Cities & Towns Initiative-a mayoral-led effort to create a coordinated voice for the
Mississippi River-to host the first-of-its-kind Mississippi River Economy Summit, convening some of
the most important River stakeholders to discuss opportunities and strategies for strengthening
the River’s regional economy and the local economies of communities along the River. A main focus
of the conference was on the potential to create a container-on-barge shipping system along the
Mississippi River. According to the Department of Transportation, freight bottlenecks on the River
cost the American economy $200 billion annually. Container-on-barge shipping is a common way to
distribute goods in other parts of the world, including Europe and China, and has the potential to
ease traffic issues and increase commerce for states along the Mississippi River.

Additionally, the Summit featured experts on infrastructure development and investment as well
as two presentations of programs seeking to quantify the value of the Mississippi River to the state
economies impacted by the River. Federal Co-Chairman Chris Masingill and Alternate Federal Co-
Chairman Mike Marshall signed a resolution with MRCTI Co-Chairs A.C. Wharton, Mayor of Memphis,
TN, and Roy Buol, Mayor of Dubuque, IA, pledging the DRA’s continued support of MRCTI’s policy
initiatives.
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DELTA DOCTORS
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As part of its commitment to strengthening health systems and increasing access to quality,
affordable health care in the Delta region, DRA’s Delta Doctors program provides J-1 Visa Waivers
for foreign physicians to work in rural communities in the eight-state region. From 2002-2012,
DRA helped place 204 foreign physicians in rural communities in need of health professionals.

In April 2013, DRA hosted the Delta Doctors Conference, a two-day gathering of immigration
attorneys, hospital administrators, foreign physicians, and State Conrad 30 program directors,

to provide an educational forum and networking opportunities for all parties involved in the
Delta Doctors program. The conference featured panels discussing current immigration issues,
the effects of a comprehensive Immigration Bill on J-1 Visa Waivers, and strategies to strengthen
the Delta Doctors and State Conrad 30 programs. Since the conference, Delta Doctors has seen
placement numbers double to 58 doctors in 2013.

17
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DELTA LEADERSHIP INSTITUTE

Delta Leadership Institute welcomed an elite group of community leaders from each of the Delta
Regional Authority’s eight states in Oxford, Mississippi, for the first session of the 2013-2014 DLI
Executive Academy. DLI is now facilitated by a consortia of universities—the University of Mississippi,
Arkansas State University, and the University of Louisiana - Monroe—which share roles in the
coordination of the Executive Academy and the Delta Leadership Network. Executive Academy fellows
learn about the DRA and its programs as well as an overview of the major challenges communities
and the region as a whole face and seek solutions and best practices for building strong, healthy
communities. This is the ninth class of the DLI Executive Academy that upon graduation will join more
than 300 alumni of the program who live and work across the Delta region.

THE U VE §IT‘|‘ OF dM University of
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1 Dot Tinbi e e Fennorma Dot at Monroe

19



LEADERSHIP

DELTA
NETWORK



DELTA LEADERSHIP NETWORK

This year the Delta Leadership Network invited its more than 300 alumni to apply to the first-
ever continuing education opportunity for alumni at the John F. Kennedy School of Government at
Harvard University. DRA partnered with the Kennedy School in Cambridge, Massachusetts, to offer
the four-day inaugural executive education training opportunity to 56 representatives of the Delta
Leadership Network. The program, Leadership for the 21st Century: Chaos, Conflict and Courage,
was designed and led by Harvard faculty, to focus on cutting-edge leadership principles.

Harvard Kennedy School maintains an abiding commitment to advancing the public interest by
training skilled, exceptional leaders and solving public problems through world-class scholarship
and active engagement with practitioners and decision makers. The school offers the depth,
reflection, insight, and excellence of ideas and teaching that can shape future leaders, affect
public policies, and make an impact on people and their daily lives.

21
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INNOVATIVE READINESS TRAINING  |RT & the AFFORDABLE CARE ACT

DRA partnered with the U.S. Department of In order to address critical unmet health needs
Defense Civil-Military Programs for the fifth in the Delta region, DRA led a proactive effort
year in 2013 with four Innovative Readiness during its Summer 2013 IRT medical missions
Training medical missions across the region. and is continually working to help uninsured
These missions bring military medical families and individuals gain access to quality
personnel to a community to provide free and affordable health insurance coverage by
medical care to residents of the specified facilitating Affordable Care Act (ACA) outreach
and surrounding communities. For five and enrollment efforts. DRA provided more than
years, military reserve forces have provided 14,000 IRT patients with health resources and
general medical care, optical care, dental “pre-enrollment” cards to not only ensure that
care, nutritional education, mental health IRT patients have a one-time visit with a doctor
care, and other support services to 35,000 but also receive resources that can support
residents at 21 sites across seven states in continued access to quality health care in the
the Delta region. This summer, we reached future.

11,000 residents of communities in Arkansas,

Kentucky, Louisiana, Mississippi, Missouri, and

Tennessee.
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HEALTHY WORKFORCE CHALLENGE

DRA AWARDEES

The DRA announced the award recipients of
its Healthy Workforce Challenge, investing
$800,000 in public health agencies in five
states. These public health consortia will
work with businesses to implement programs
that reduce the presence of chronic diseases
in the Delta’s workforce and increase
regional knowledge of healthy living and
disease management. The programs-covering
counties and parishes in Alabama, Arkansas,
[llinois, Louisiana, and Missouri-will help

to improve health outcomes in the region

through behavioral changes in the workplace.

Each of the award recipients also received
funding through the Health Resources and
Services Administration’s Delta States Rural
Development Network Program.

- Tombigbee Healthcare Authority

Demopolis, AL $163,144.50
- ARCARE

Augusta, AR $170,517.80
- Southern Illinois University

Carbondale, IL $187,500.00

- North Louisiana Regional Alliance
Delhi, LA $139,432.50

- Mississippi County Health Department
Charleston, MO $158,345.30
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PROFESSIONAL DEVELOPMENT TRAINING
FOR LOCAL DEVELOPMENT DISTRICTS

In partnership with the National Association of Development Organizations, the DRA hosted its
first Professional Development Academy for staff of local development districts in the eight-
state region. As part of the ongoing commitment to provide increased technical training and
professional development to our Local Development Districts, the academy provided project
management training through the Management Concepts course as well as orientation to
Authority programs, policies, procedures, and goals for the coming project funding cycles. In
completion of the program, 42 LDD offices received designation as a Certified Strategic Partner
with DRA. There will be an annual opportunity for LDD’s to renew their designation and
up to three training sessions offered per year to LDD staff focused on DRA program and
project management.
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STATES’ ECONOMIC DEVELOPMENT ASSISTANCE PROGRAM (SEDAP)

DRA’s investment program, known as the “States’ Economic Development Assistance Program” (SEDAP), is the primary investment tool which
allows DRA to make significant impacts in creating jobs, building communities, and improving lives in the Delta. Staff members, with an eye
toward relationship building, are actively participating in the development of successful projects and making the necessary connections between
applicants and other funding partners. This approach has allowed DRA to be responsive to fluid economic development opportunities. SEDAP is
now providing flexible funding solutions for the region that demonstrate the DRA’s continued emphasis of the four funding priority areas:

Basic Public Infrastructure - Transportation Infrastructure - Business Development and Entrepreneurship - Workforce Development

29
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Cumulative Regional Benefits from DRA

The numbers below are for FY 2002 through FY 2013, E—
Total DRA projects 799
DRA Investment § 119,188,005
Other Public Investment $ 681,045,256
Other Private Investment §2,022,816,351
Overall Total Investment $2,623,048,612
Total Investment Leverage Ratio 22,69
Jobs Created 9,476
Jobs Retained 7,855
Individuals Trained for Jobs 3,745
Families Affected " 25,532
Projected .Jobs Created 22,988
Projected Jobs Retained 18,869
Projected Individuals Trained for Jobs 16,763
Projected Families Affected 61,643

*Families affected' is defined as the number of families provided with new and/or rehabilitated water and sewer services.
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DRA LEVERAGE RATIO

FISCAL YEARS 2002 THROUGH 2013

Alabama $ 11,995,242 2371% S 24,894,114 4921% S 13,700,000 27.08% S 50,589,356  3.2:1
Arkansas S 19,340,240 4.36% S 110,965,293 25.01% S 313,439,500 70.64% S 443,745,033  21.9:1
Illinois S 9,883,842 9.06% S 65,082,115 59.67% $ 34,108,746 31.27% S 109,074,702  10.0:1
Kentucky S 10,494,892 4.65% S 87,922,617 38.97% $ 127,195,000 56.38% S 225,612,509 20.5:1
Louisiana $ 21,561,476 245% S 94,008,842 1067% $ 765,400,000 86.88% S 880,970,318 39.9:1
Mississippi S 16,705,869 4.54% S 85,459,581 23.24% S 265,547,869 72.22% S 367,713,319  21.0:1
Missouri S 13,862,112 4.89% S 54,203,707 19.10% S 215,653,030 76.01% S 283,718,849 19.5:1
Tennessee S 15,344,332 3.32% S 158,508,988 34.34% $ 287,772,206 62.34% S 461,625,526  29.1:1
Cumulative Totals: FY02-FY13 For every DRA dollar spent, how well were other public and private dollars leveraged?
DRA $ 119,188,005 o 3991
. 29.1:1
Public $ 681,045,256 30.0:1
21.9:1 20.5:1 21.0:1 19.5:1
Private $  2,022,816,351 20.0:1
10.0:1
Total $  2,823,049,612 o 32:1 i .
Total Proj 7 0011
otal Projects 99 Alabama Arkansas Illinois Kentucky Louisiana Mississippi Missouri Tennessee
Leverage Comparison Regional | 1t Comparison
Tennessee $119,188,005
Missouri
Mississippi
Louisiana
W DRA W DRA
Kentucky
H Public H Public
Illinois
Arkansas @ Private @ Private
Alabama
0% 20% 40% 60% 80% 100%
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GOLDEN DRAGON

When Chinese manufacturer Golden Dragon Copper
was looking to build its first facility in the U.S., 61
communities across the nation submitted bids for the
project. Through a cooperative effort by state and
local officials, Wilcox County, Alabama was selected in
2012 for the $100 million deal.

Over the last two years, the Delta Regional Authority
has invested more than $600,000 in Wilcox County
to help purchase more than 250 acres for the Golden
Dragon site. The facility will provide an estimated
1,000 temporary jobs and up to 500 permanent jobs
by the time it is completed.

S 3
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2013 ALABAMA BENEFITS FROM DRA
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Total DRA projects: 6

DRA Investment: $963,953

Other Public Investment: $9,390,000
Overall Total Investment:
$12,053,953

Leverage Ratio: 11.5:1

Projected Jobs Created: 186

“The Delta Regional Authority is a critically
important, front-line partner that not only provides
vital basic and transportation infrastructure
assistance to the Black Belt/Delta Counties of rural
Alabama, but also invests in an entrepreneurial
climate that promotes workforce, business, and
community development programs. DRA is a
model of effective and efficient government at
work, hand-in-hand with the business and industry
community, the nonprofit sector, educational
institutions, and other stakeholders.”
- J. William McFarlandy Jr, Director,
Center for Business and Economic
Services and Special Assistant to the
President, University of West Alabama
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Color indicates FY 2013 DRA Service Area
@ DRA projects funded prior to FY 2013
DRA projects funded during FY 2013

Cumulative Alabama Benefits from DRA

Total DRA projects

DRA Investment

Othar Public Investment

Oithar Private Investment
Overall Total Irvestment

Todal Investment Leverage Ratio
Jabs Created

Jobs Retained

Individuals Trained for Jobs
Families Affected

Projecied Jobs Created
Projecied Jobs Retained
Projecied Individuals Trained for Jobs

Projecied Families Affecied

TG
511,945,242
524,894,114
5 13,700,000
5 50,580,356

384
953

1,671

3,62

1978
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2013 ARKANSAS BENEFITS FROM DRA
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Total DRA projects: 9

DRA Investment: $1,415,326

Other Public Investment: $5,920,000
Other Private Investment: $95,000

Overall Total Investment: $7,430,326
Leverage Ratio: 4.25:1

Projected Jobs Created: 37

Projected Jobs Retained: 2

Projected Individuals Trained for Jobs: 127

“DRA’s willingness to support our community’s
education and workforce development project will
impact generations and the results will secure a
promising future for our citizens.”
- Sheila Walters, Mayor
City of Truman
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Cumulative Arkansas Benefits from DRA

The numbirs Below ang for FY 2002 Seough FY 2013,

DRA Projects in Arkansas

=k I KN - PR =
-. .“" ey DRA Investment $ 19,340,240
."w ? Other Public Investment $ 110,965,293

o\
@ Other Private Investment $ 313,439,500
Owerall Total nvestment 5 443,745,033

~~~~~~~~~ -

__________ Total Investment Leverage Ratio 2244
Jobs Created 1,450

Jobs Retained 306

Individuals Trained for Jobs 1827

“““““ Families Affected 4,764
Prajected Jobs Created 1,072

Il Color indicates FY 2013 DRA Service Area

@ DRA projects funded prior to FY 2013 Projected Jobs Retainad TE0
DRA projects funded during FY 2013

Projected Individuals Trained for Jobs 1,116

Projected Families Alfected 1,982
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2013 ILLINOIS BENEFITS FROM DRA

Total DRA projects: 10

DRA Investment: $706,184

Other Public Investment: $10,782,487
Other Private Investment: $757,000
Overall Total Investment: $12,185,671
Leverage Ratio: 16.26:1

Projected Jobs Created: 134
Projected Jobs Retained: 62

NN N NN NN

“Thanks to DRA’s continued assistance through the
States’ Economic Development Assistance Program
our re-accreditation process is moving forward.
When completed accreditation of our levee system
will allow our Village to thrive and progress. We
are very thankful to DRA for their help in this vital
project for our community.”

- Ernie Doiron,
Villge President,
Prairie du Rocher, IL
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Cumulative lllinois Benefits from DRA

The numbsérs: biskow &re e FY 2002 through FY 2003,

Total DRA projects

DRA Investment

Dther Public Investment

Other Private nvestmant
Overall Total Investment

Total Investment Leverage Ratio
Jobs Created

Jobs Retained

Individieals Trained for Jobs
Families Atfected

Projected Jobs Created
Projected Jobs Retainad
Projected Individuals Trained for Jobs

Projected Families Affected

120
$0,883,842
65,082,115
§ 34,108,746
$ 109,074,703
1067

749

1,637

1,333

3,099

1,444

7,005

i
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2013 KENTUCKY BENEFITS FROM DRA
v Total DRA projects: 7 “I am excited for all of the small business owners,
v DRA Investment: $989,893 entrepreneurs, families, and communities who
v Other Public Investme’nt' $5,365,738 will benefit from this investment that will lead
) AN to job creation and economic development
v Other Private Investment: $1,645,000 right here in Western Kentucky. Having sound
v Overall Total Investment: $8,000,631 infrastructure is a critical component of job
v' Leverage Ratio: 7.08:1 creation, and this public-private partnership will
v Projected Jobs Created: 75 assist in doing just that.” e
v ProJ'ected Jobs Retained: 63 - The Honorable Ed Whitfield
) ’ U.S. Congressman (KY-1)
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Cumulative Kentucky Benefits from DRA

Tha susrmbers bk are for FY 2002 throsgh FY 2013
Tatal DRA projects 55
DRA Investment $ 10,494,892
Other Public Investmeant $ 87,922 617

Other Private investment 5 121,195,000

Owerall Total investment

Total Investment Leverage Ratio

Jobs Created

Johs Retained

Inedividieals Trained for Jobs
Families Atfacted
Projected Jobs Created
Projected Jobs Retained

Projected Families Affectad
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2013 LOUISIANA BENEFITS FROM DRA

Total DRA projects: 15

DRA Investment: $1,644,478

Other Public Investment: $2,171,008
Other Private Investment: $173,000,000
Overall Total Investment: $176,815,486
Leverage Ratio: 106.52:1

Projected Jobs Created: 265

Projected Jobs Retained: 79

Projected Families Affected: 361

AN N N N NN NEN

“Thanks to the DRA - the town of
Gramercy, Louisiana, has been able to
make significant upgrades over the last
five years to our Potable Water Treatment
Facility with the Delta Regional Author-
ity’s awards of $580,000, helping us meet
Department of Health and Hospital guide-
lines and give our citizens the quality
potable drinking water they deserve.”
- Terry Borne
Mayor
Gramercy, Louisiana
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DRA Projects in Louisiana
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Il Color indicates FY 2013 DRA Service Area
@ DRA projects funded prior to FY 2013
DRA projects funded during FY 2013

Cumulative Louisiana Benefits from DRA

The numbiérs Below are for FY 2002 Brough FY 2013,

Total DRA projects

DRA Investment

(rther Public Investment

(Otther Private Investment
Ovrall Total Investment

Total Investment Leverage Ratio
Jobs Created

Jobs Retained

Individuals Trained for Jobs
Families Affected

Projected Jobs Created
Prajected Jobs Ratained
Projected Individwals Trained for Jobs

Projected Families Atfected

1m

§ 21,561,477
§ 94,008,842
% 765,400,000
$ 880,970,319
39.86

1,623

1,282

27

7,039

5372

1637

107

17,837
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2013 MISSISSIPPI BENEFITS FROM DRA
AN SN
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Total DRA projects: 8

DRA Investment: $1,342,547

Other Public Investment: $9,767,215
Other Private Investment: $96,856,047
Overall Total Investment: $107,965,809
Leverage Ratio: 79.42:1

Projected Jobs Created: 242

Projected Jobs Retained: 302

Projected Individuals Trained for Jobs: 350
Projected Families Affected: 175

“| am pleased with the Delta Regional Authority’s
investments in the Mississippi Delta. These
funds will provide a much needed boost to
infrastructure, workforce development and
health service improvements. | look forward
to continuing to work with the Delta Regional
Authority to ensure that funding is available for
communities throughout the Mississippi Delta.”

- The Honorable Bennie Thompson

U.S. Congressman (MS-2)
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Cumulative Mississippi Benefits from DRA

The: rusmbers belosr ane for FY 2002 Srough FY 2012

DRA Proje DP
Total DRA projects 108
DFLA Investment 5 16,705,869
Other Public Investment $ 85,459,581
Oaher Private Invesbment 5 D65, 547,669
Orverall Total Investment § 367,713,319
Total Investment Leverage Ratio 214
Jobs Created 569
-------------------- Jobs Retained 262
® S L
'. Individuals Trained for Jobs 105
% 00l %° e ’
o o & | |- Families Affected 2471
e o |°® :
5 ol 1 |0 . Projected Jobs Created 1,455
o o | | .

( Projected Jobs Retained 1,352
Bl Color indicates FY 2013 DRA Service Area individuats Trained for Jobs '|,|:|T|"
I @ DRA proj:ects funded pno.r to FY 2013 PH:"EGI:EII Families Alfected im

| DRA projects funded during FY 2013
| Digital Literacy 13,000






2013 MISSOURI BENEFITS FROM DRA

Total DRA projects: 9

DRA Investment: $1,039,830

Other Public Investment: $4,458,785
Other Private Investment: $2,142,000
Overall Total Investment: $7,640,614
Leverage Ratio: 6.35:1

Projected Jobs Created: 77

Projected Jobs Retained: 641
Projected Individuals Trained: 31

AN N N N N N RN
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“The Delta Regional Authority has helped our
business incubator grow and create new jobs
in a small rural community. It is not only the
dollars they have provided for construction and
programs, but the advice they are willing to
share. Every time someone from the DRA visits,
they leave behind new ideas and enthusiasm.”
-Toney Aid, Director
Ozarks Small Business Incubator
West Plains, MO
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DRA Projects in Missouri

Bl Color indicates FY 2013 DRA Service Area
@ DRA projects funded prior to FY 2013
DRA projects funded during FY 2013

Cumulative Missouri Benefits from DRA

The numbérs Below are for FY 2002 Brough FY 2013,

Total DRA projects

DRA Investment

Dther Public Investment

(Otther Private Investment
Overall Total Investment

Total Investment Leverage Ratio
Jobs Created

Jobs Retained

Individuals Trained for Jobs
Families Affected

Projected Jobs Created
Projected Jobs Retained
Projpected Individuals Trained for Jobs

Projected Families Affected

i.

106

§ 13,862,112
§ 54,203,707
$ 215,653,030
$ 283,718,840

19.75

4,313

2
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2013 TENNESSEE BENEFITS FROM DRA

v Total DRA projects: 6 “DR(/jx is a(rj1 agency tha} ltrul){ listens to the
v . needs and priorities of local communities.
v g}:ﬁelr\Fiif)tl?lelztv.ei(t):;’rf;3$638 983 SWTDD has received funding from DRA to

) ’ ’ establish our second Digital Factory which
v Other Private Investment: $447,206 creates online job opportunities in rural
v Overall Total Investment: $2,110,402 communities. It is evident that the DRA
v' Leverage Ratio: 1.12:1 recognizes new and innovative approaches to
v Projected Jobs Created: 80 job creation and supports the efforts of local
v" Projected Individuals Trained for Jobs: 605 elected officials.”

‘ -Joe W. Barker

Executive Director
SW TN Development District
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Cumulative Tennessee Benefits from DRA

The numbérs Below are for FY 2002 Brough FY 2013,

Total DRA projects 68

DRA Investment $ 15,344,332

.............. Other Public Investment § 158,508,988
Other Private Investment 5 287,772,206

DDDDDD Owverall Total Investrment 5 461,625,526

~~~~~~~ Total Investmant Leverage Ratio 29.08

Jobs Created 1,764

Jobs Retained 1"

EEEEEEEEEEEEE Individuals Trained for Jabs 53
Families Affected 4,252

B Color indicates FY 2013 DRA Service Area

@ DRA projects funded prior to FY 2013 Projected Jobs Craated 3,389

DRA projects funded during FY 2013

Projected Jobs Retained 1,230

Projected Individuals Trained for Jobs 3,185

Projected Families Affected 7,993




Administration and PAR

In 2013, the Delta Regional Authority was pleased to achieve
several administrative accomplishments while reducing
administrative and operation expenses for the third year
in a row, that resulted in positive financial impacts for the
agency. They include:

Another unmodified independent financial audit; all
12 DRA annual audits are unmodified

Zero exceptions from 270 compliance tests; Zero
deficiencies and zero reportable conditions in the PAR
Increased internal controls has yielded stronger
accounting and financial systems

Negotiated lower data and voice costs; yielding more
than $10,000 in overhead savings a year
Re-negotiated rents with additional savings $20,000
and zero increases while maintaining office locations
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Communications and Public Affairs

DRA Office of Public Affairs increased stakeholder communication on project
announcements

DRA leadership visited an additional 41 DRA counties and parishes visited in 2013
(90 since 2010)

@DeltaRegional received more than 220 twitter mentions by stakeholders across the
country

Office of Public Affairs coordinated with other federal agencies to host regional
roundtables on the 2013 State of the Union in Little Rock and Memphis

DLI Team and Office of Public Affairs facilitated launch of Delta Leadership Institute
Member Portal to increase network involvement and communication
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Chris Masingill Mike Marshall
Federal Co-Chairman Alt. Federal Co-Chairman

Governor Steve Beshear, Kentucky
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Governor Phil Bryant, Mississippi Governor Bill Haslam, Tennessee




DRA Headquarters

236 Sharkey Avenue, Suite 400
Clarksdale, MS 38614

0: 662-624-8600

Washington, DC Office
444 North Capitol, NW
Suite 365

Washington, DC 20001
0: 202-434-4870

Christopher A. Masingill
Federal Co-Chairman
cmasingill@dra.gov

0: 662-624-8600

Mike Marshall
Alt. Fed. Co-Chairman
mmarshall@dra.gov

Bill Triplett

Chief of Staff
btriplett@dra.gov
C: 202-689-4134

Terri Hollingsworth

Chief Administrative Officer

thollingsworth@dra.gov
0: 662-624-8600

Alabama—Designee

Jim Byard
jim.byard@adeca.alabama.gov
0: 334-242-8672

Alabama—Alternate

Jimmy Lester
jimmy.lester@adeca.alabama.gov
0: 334-242-5464

Arkansas—Designee/Alternate
Steven B. Jones
steven.jones@southernpartners.org
0: 870-816-1113

Illinois—Designee

Bill Stanhouse
william.stanhouse®illinois.gov
0: 217-558-4223

Illinois—Alternate

Kim Watson
kim.watson@illinois.gov
0: 618-993-7630

Kentucky—Designee / Alternate
Tony Wilder
tony.wilder@ky.gov

0: 502-573-2382

Louisiana—Designee
Doyle Robinson
doyle.robinson@la.gov
0: 225-439-2144

Lousiana—Alternate
Matt Parker
matt.parker@la.gov
0: 225-342-0919

Mississippi— Designee/Alternate
Chris Champion
chris.champion@governor.ms.gov
0: 601-576-2901

Missouri—Designee/Alternate
Bill Ransdall
bill.ransdall@ded.mo.gov

0: 573-526-1608

Tennessee—Designee
Ted Townsend
ted.townsend@tn.gov
0: 901-299-2529

Tennessee-Alternate
Brooxie Carlton
brooxie.carlton@tn.gov
0: 615-741-8806
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www.dra.gov

DELTA REGIONAL AUTHOR
236 Sharkey Avenue Suite 400
Clarksdale, MS 38614
Tel: 1-888-GOTO-DRA

Fax: 1-662-624-85



